
If you are considering moving your  
retirement savings:

Thinking About 
Moving Your
Retirement 
Savings?

Primerica Advisors

• Out of an employer-sponsored retirement plan, such as a 401(k) or ERISA  
403(b) plan (see Section I); or

• By transferring your IRA, including a SIMPLE IRA, SEP, Traditional, or Roth, to a 
new broker/firm (see Section II); 

this brochure is intended to help you evaluate your options. 

These are important decisions that can have long-term consequences for your 
retirement savings and should only be made after careful consideration of all of the 
issues involved. That’s why we’ve created this educational brochure – to provide you 
with a guide to the points you should consider. Please read this brochure carefully 
so you understand all of your options, and then discuss it with your PFS Investments 
Inc. Registered Representative. We know you’ll find it helpful.

If you are weighing the option of staying in a defined benefit plan (such as a pension plan) that provides a guaranteed 
income stream for life, or converting your benefits to another plan or IRA, you should do so carefully with the 
assistance of the resources provided by your employer. That is a special situation that these educational materials do 
not cover.

O P T I O N S  FO R  YO U R  R E T I R E M E N T  SAV I N G S
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FOUR OPTIONS FOR RETIREMENT PLAN SAVINGS

When you leave an employer and have savings in your em-
ployer’s retirement plan, you typically have four options 
for your plan savings.

1. Keep your savings in your previous employer’s plan     
(if the plan permits)

2. Transfer, or “roll over,” your savings to your new em-
ployer’s plan (if one is available and accepts rollovers)

3. Roll over the savings to an Individual Retirement
 Account (IRA)

4. Take a cash distribution from the plan (subject to 
applicable taxes and penalties)

 1. Keep the savings in the previous employer’s 
plan (if the plan permits);

2. Transfer, or “roll over,” the savings to a new 
employer’s plan (if a new employer maintains a 
plan that accepts rollovers);

3. Roll over the savings to an Individual 
Retirement Account (“IRA”)(compare the costs 
and investment options); or

4. Take a cash distribution from the plan 
 (subject to applicable taxes and penalties).

Four Options For Retirement 
Plan Savings
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 SECTION I: 
Upon leaving your employer, should you leave 
your retirement savings or move them out of 
that employer-sponsored retirement plan? 

When a participant leaves an employer and has 
savings in the employer’s retirement plan, he or 
she typically has four options for the retirement 
savings. They are:
 1. Keep the savings in the previous employer’s 

plan (if the plan permits);
2. Transfer, or “roll over,” the savings to a new 

employer’s plan (if a new employer maintains 
a plan that accepts rollovers);

3. Roll over the savings to an Individual 
Retirement Account (“IRA”) (compare the 
costs and investment options); or

4. Take a cash distribution from the plan 
 (subject to applicable taxes and penalties).

Let’s look at these options one at a time.

OPTION 1:   
Keep the Savings in the Previous Employer’s 
Plan

Plans typically permit departing employees to keep 
their savings in the plan if the savings is above a 
minimum amount (e.g., $5,000). Check with your 
previous employer to determine if this option is 
available to you. While you’re at it, ask about the 
advantages and disadvantages of leaving savings in 
the plan. Here are some things we think you should 
keep in mind when evaluating this option: 

• Tax-Deferred Growth. If you keep your savings in 
your previous employer’s plan, your savings will 
continue to grow tax-free.

• Fees and Expenses. You should find out what 
fees and expenses apply to your savings under 
the plan. Check the plan’s website or contact the 
human resources department. Fees and expenses 
vary significantly from plan to plan and may 
include the following:  
 
 

 > Investment-Related Expenses: Investment-
related expenses include expenses that apply 
to the investments in which your plan savings 
are invested, such as mutual funds or collective 
trusts. These may include up-front or ongoing 
commissions, fund operating expenses, and 
investment management or advisory fees. These 
expenses will reduce the overall return on your 
investments. Many plans offer “institutionally 
priced” investment options that are less 
expensive than the investment options available 
to retail investors outside of a plan. 

 > Plan Administrative Expenses: Administrative 
expenses may include recordkeeping, compliance, 
and other expenses. Some employers pay for 
some or all of a plan’s administrative expenses, 
while others pass them on to participants. 
Check with your plan administrator to determine 
what administrative expenses may apply to your 
plan account.

If you are unable to obtain the fees and expenses of 
your previous employer’s plan, your representative 
may be able to help you come up with a reasonable 
estimate.

• Availability of Penalty-Free Withdrawals. You 
may be able to take a penalty-free withdrawal 
from a plan sooner than you would be able to do 
so under an IRA. Under IRS rules, withdrawals 
from employer-sponsored plans and IRAs are 
subject to a 10% early withdrawal penalty if taken 
prior to age 59½. But this rule does not apply to 
withdrawals from employer-sponsored plans by 
participants who terminate service after age 55, if 
permitted under the plan’s terms. Check with your 
plan administrator. 

• Services. Services offered to plan participants 
vary from plan to plan and may include access 
to investment advice and education, planning 
tools, telephone help lines, educational materials, 
and workshops. You should check with the plan 
administrator to find out what services are 
available, determine any fees that may apply, and 
then compare them to services available from the 
other options you may be considering. 
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• Loans. Some plans do not permit former 
employees to take loans from the plan. If the 
ability to take a loan is important to you, check the 
Summary Plan Description (“SPD”) or talk to the 
plan administrator.

• Investment Options. Investment options are 
limited to those selected by the plan’s fiduciaries 
(unless an open-brokerage window is available). 
You should review the plan’s available investment 
options and decide whether they are sufficient 
to help you meet your retirement goals, or 
whether a broader range of investments would 
be more appropriate for you given your current 
circumstances. Also, note whether there are any 
restrictions on transfers between investment 
options. 

• Distribution Options. Distribution or withdrawal 
options under your former employer’s plan may 
be limited. For example, some plans permit only 
one-time, lump sum distributions of your entire 
account balance, and do not permit participants to 
take periodic or partial withdrawals. Find out what 
distribution options are available and whether they 
meet your anticipated needs.

• Protection from Creditors. Generally, savings in 
an employer plan are protected from creditors 
under federal law, while IRA assets are protected 
in bankruptcy proceedings only. If protection from 
creditors is a concern for you, then you should 
consult your legal advisers for more information 
regarding these protections.

• Required Minimum Distributions (RMDs). IRS 
rules generally require savings in employer-
sponsored plans and IRAs to begin to be distributed 
after you reach age 70½, though some employer-
sponsored plans allow you to defer distributions 
if you keep working after age 70½. If you have 
savings in multiple plans and IRAs, you may find 
it harder to determine the amount of, and track, 
your RMDs, than if your savings is in only one 
or two places. To avoid complications, it may be 
worthwhile to consolidate your retirement savings 
into one or two accounts. 

• Do You Own Employer Stock in Your Plan?  
Participants who own appreciated employer stock 
in a former employer’s plan may want to consider 
an in-kind distribution, rather than rolling over to 
another plan or an IRA. Generally, with an in-kind 
distribution, a participant will pay ordinary income 
tax on the amount paid to acquire the stock, but will 
not pay tax on the stock’s appreciation (or increase 
in its value) until the stock is sold. The appreciation 
will be taxed at the capital gains rate, rather than 
as ordinary income. The special tax treatment of 
the appreciation may be lost if the stock is rolled 
over to another plan or IRA, where all distributions 
will be taxed as ordinary income. If you hold 
appreciated employer stock in your plan, it’s a good 
idea to talk to your tax professional before deciding 
what to do.

OPTION 2:   
Transfer the Savings to a New Employer’s Plan

If you’re changing jobs and your new employer has 
a retirement plan, check to see if it accepts rollovers 
from other plans. If it does (and not all do), then you 
should consider whether transferring your retirement 
savings to your new employer’s plan is right for you. 
Here are the items to consider when making this 
decision:

• Tax-Deferred Growth. Like your previous 
employer’s plan and IRAs, your new employer’s plan 
will allow your savings to continue to grow tax-
deferred.

• Fees and Expenses. As with your previous 
employer’s plan, you should find out what fees and 
expenses apply to your new employer’s plan. As 
noted above, fees and expenses vary significantly 
from plan to plan and may include investment-
related and plan administrative expenses. See 
Option 1 for more information about these types  
of expenses.

• Services. Services offered to plan participants 
vary from plan to plan and may include access 
to investment advice and education, planning 
tools, telephone help lines, educational materials, 
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and workshops. You should check with the plan 
administrator to find out what services are available 
and any fees and expenses that may apply.

• Availability of Penalty-Free Withdrawals. As 
discussed in Option 1, some plans permit penalty-
free withdrawals for participants who retire 
after age 55, if permitted by the terms of the 
plan. Generally, penalty-free withdrawals are not 
available from IRAs until after age 59½, unless 
taken pursuant to an IRS approved exception. See 
the section on IRAs for more details. 

• Availability of Loans. Some plans allow 
participants to borrow from their plan account, 
including from rollover amounts. If this is an 
important option for you, check with the plan 
administrator to see if, and under what conditions, 
your new employer’s plan permits participant loans. 

• Required Minimum Distributions. As noted in 
Option 1, IRS rules generally require savings in 
employer-sponsored plans and IRAs to begin to 
be distributed after you reach age 70½, though 
some employer-sponsored plans allow you to 
defer distributions if you keep working after age 
70½. If this is important to you, check with the 
plan administrator to see if the plan permits you 
to defer distributions for as long as you continue 
to work. 

• Investment Options. As noted in Option 1 above, 
investment options in an employer-sponsored 
retirement plan are generally limited to those 
selected by plan fiduciaries. Take the time to check 
out the investment options available in the new 
plan to determine whether they are appropriate 
for achieving your investment objectives and 
retirement savings goals. This includes considering 
the fees and expenses applicable to each option. 
Also, note whether there are any restrictions on 
transfers between investment options.

• Distribution Options. Distribution options in your 
new employer’s plan may be limited. For example, 
as discussed above, some plans may permit only 
one-time, lump sum distributions of your entire 
account balance, and may not permit participants 
to take periodic or partial withdrawals. Find 

out what distribution options are available and 
whether they meet your needs.

• Protection from Creditors. Generally, savings in 
an employer plan are protected from creditors 
under federal law. You should consult your legal 
advisers for more information regarding these 
protections.

• Do You Own Your Employer’s Stock in Your 
Plan?  Participants who own appreciated 
employer stock in a former employer’s plan 
may want to consider an in-kind distribution, 
rather than rolling over to another plan, where 
permitted, or an IRA. You should discuss the tax 
consequences of rolling over employer stock to 
another plan or IRA with a tax advisor if you need 
help making this decision. See the more detailed 
explanation in Option 1.

OPTION 3:  
Roll Over the Savings to an IRA

There’s one more way to preserve the tax-deferred 
growth of your retirement savings, and that’s to 
roll over the savings to an IRA offered through a 
brokerage firm or other IRA provider. Here are some 
factors that you may want to keep in mind when 
evaluating this option: 

• Tax-Deferred Growth. If you roll over your savings 
to a traditional IRA, your savings will continue to 
grow tax-free. You may also have the option to roll 
over savings to a Roth IRA, which will change the 
tax treatment of your savings. Talk to a tax advisor 
to determine which option may be best for you.

• Fees and Expenses. You should find out what 
fees and expenses apply to any IRA products 
and services that you are considering. Fees and 
expenses vary among different IRA provider’s 
products and services. Fees and expenses may 
include the following:

 > Investment-Related Expenses: Investment- 
related expenses include expenses that apply 
to the investments in which your IRA assets 
are invested. These may include up-front 
or ongoing commissions, fund operating 
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expenses, and investment management or 
advisory fees. Investment-related expenses 
are normally higher in an IRA than in similar 
investment options offered in an employer-
sponsored plan. These expenses will reduce the 
overall return on your investments.

 > Account Fees:  Account fees and expenses may 
include administrative, account set-up fees, 
advisory fees, account termination fees and 
custodial fees.

• Services. Services offered through IRAs vary 
depending on the IRA provider and the specific 
product chosen. Services may include full brokerage 
service, investment advice, discretionary investment 
management, distribution planning, access to 
securities execution online, or a combination of such 
services. You should check with the IRA provider to 
find out what services are available to you and any 
fees and expenses that may apply.

• PFS Investments Inc. Our firm is an IRA provider 
that, as a broker-dealer, offers a variety of mutual 
funds and annuity products, and, as an investment 
adviser, offers one or more wrap-fee programs 
requiring a minimum investment of $25,000. In 
either case, you will receive personalized investment 
advice, online access to your account, and a 
representative to help you stay on track so you 
achieve your retirement goals. Information on the 
fees and expenses of our IRA products are available 
from your representative and on the web at www.
primerica.com.

• Availability of Penalty-Free Withdrawals. The 
exception discussed in Options 1 and 2 above 
that may permit you to withdraw money from an 
employer plan as early as age 55 without penalty 
does not apply to IRAs. Penalty-free withdrawals 
from IRAs are not available until age 59½, unless 
you qualify for an IRS approved exception. Generally, 
the most popular exceptions are as follows: (1) 
distributions made as part of a series of substantially 
equal periodic payments for your life or the joint 
lives of you and your designated beneficiary; (2) 
distributions due to total or permanent disability; (3) 
a distribution to an unemployed individual to cover 

the cost of health insurance premium payments; 
(4) a distribution to cover certain medical expenses; 
(5) a distribution of up to $10,000 to a first-time 
homebuyer for the acquisition of a principal 
residence; (6) a distribution for qualified higher 
education expenses of the taxpayer, the taxpayer’s 
spouse, or any child or grandchild of either; and (7) 
a distribution for unreimbursed medical expenses. 
Please see your tax professional for the details of 
these exceptions and for others that may exist.

• Availability of Loans. IRS rules do not permit IRA 
owners to take a loan against their IRA assets.

• Investment Options. IRAs often offer a broader 
array of investment options than those available 
through employer plans. For example, IRA providers 
may offer fixed or variable annuities, which are 
not typically available in employer plans. Annuities 
may offer living benefit riders that help protect 
your retirement income against market losses for 
an additional fee. You should consider whether you 
are satisfied with the investment options under the 
available plans, or whether you might prefer an IRA’s 
generally broader array for meeting your investment 
objectives and retirement goals. You should keep in 
mind that, as discussed above, investment-related 
fees will generally be higher for an IRA than an 
employer plan.

• Distribution Options. IRAs typically offer more 
flexibility in distribution options than employer 
plans. For example, IRAs generally permit 
participants to take periodic or partial withdrawals, 
set up systematic distributions or take a lump sum, 
whereas, as discussed above, some plans offer only 
limited distribution options. Check with your plan 
administrator for information on the distribution 
options available in your plan. If flexible distribution 
options are important to you, you may want to 
consider options available through an IRA.

• Required Minimum Distributions. Unlike some 
employer plans, IRS rules require distributions from 
IRAs to commence after you attain age 70½ — even 
if you keep working. Consult your tax advisor for 
more information about IRA distributions. 
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• Protection from Creditors. Generally speaking, 
assets in an employer-sponsored plan have broad 
protection from creditors under federal law, while 
IRA assets are protected in bankruptcy proceedings 
only. State laws vary in the protection of IRA assets 
in lawsuits. If creditors are a concern to you, then 
you should consult your legal advisers for more 
information regarding these protections.

• Do You Own Your Employer’s Stock in Your Plan?  
Participants who own appreciated employer stock 
in a former employer’s plan may want to consider 
an in-kind distribution, rather than rolling over to 
another plan or an IRA. You should discuss the tax 
consequences of rolling over employer stock to 
another plan or IRA with a tax advisor if you need 
help making this decision. See the more detailed 
explanation in Option 1.

• Conflicts of Interest. Financial services firms, 
such as banks, broker-dealers and investment 
advisers and their representatives that offer IRAs 
generally earn commissions and/or other fees as a 
result of your decision to fund the IRA. In contrast, 
your decision to leave your savings in your former 
employer’s plan or roll over to a new employer’s 

plan likely results in little or no compensation 
for such a firm or its representative. Thus, it’s 
important for you to understand that any financial 
professional who discusses options with respect 
to rolling over your plan savings into an IRA could 
benefit financially from that move.

Fees and expenses vary significantly from plan to 
plan. You should find out what fees and expenses 
apply to your particular plan and compare your 
existing plan fees to the fees of a new account that 
you may consider investing in. The best way to do 
so is to contact the plan administrator. If you need 
help identifying the plan administrator, contact 
your Human Resources department. If you are 
unable to obtain specific plan fees and expenses, 
below we provide benchmarking data for small, 
medium and large-sized plans based on the number 
of participants and an average account balance 
of $50,000. If you are unsure of which category 
your plan would fall into, you can consult your plan 
administrator. Remember these fees and expenses 
are not for your actual plan but are averages for 
plans of each size. Please consider these expenses 
carefully before making your investment decision.

20th Edition $50,000 AVERAGE ACCOUNT BALANCE

Participants 10 25 50 100 200 500 1,000 2,000 3,000 4,000 5,000 10,000 20,000

Average (Mean) Cost 1.84% 1.51% 1.37% 1.23% 1.09% 1.00% 0.91% 0.79% 0.77% 0.74% 0.70% 0.66% 0.52%

High cost when exclude  
highest 25% of products

2.12% 1.70% 1.58% 1.44% 1.19% 1.13% 1.05% 0.90% 0.89% 0.84% 0.80% 0.76% 0.62%

Low cost when exclude  
lowest 25% of products

1.57% 1.29% 1.26% 1.07% 1.03% 0.94% 0.81% 0.73% 0.72% 0.71% 0.64% 0.63% 0.48%

 *The fees are reflected as a percentage of the plan’s assets. For example, 1.84% would result in an annual cost of $920 for an 
account with a $50,000 average balance.

**Reprinted under license from Pension Data Source, Inc., publishers of the 401(k) Averages Book, 20th Edition.  
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OPTION 4:  
Take a cash distribution of the savings from the 
plan (subject to applicable taxes and penalties)

Taking an early distribution from an employer 
sponsored plan is rarely a good thing to do and should 
be regarded as the last option to solve any financial 
problem. Although you will have immediate use of 
whatever’s left of your money after penalties and taxes, 
taking a cash distribution could set your retirement 
savings back years. Here’s why:

• Income Taxes. Your withdrawal will be taxed as 
ordinary income in the year in which you take the 
distribution and may be subject to local, state and 
federal income taxes. Generally, your plan must 
withhold 20% of a distribution to ensure payment of 
federal taxes.

• Early Withdrawal Penalty. If you are under 59½ (or 
55 under some plans), you may be subject to a 10% 
early withdrawal penalty (if no exception applies). 
Consult your tax advisor with regard to this potential 
penalty.

Taxes and penalties may take a big bite out of your 
retirement savings!  For example, here’s a chart 
showing how much you would get to keep from a 401(k) 
withdrawal of $50,000 at age 50, assuming a 25% 
federal marginal income tax rate, a 7% state income 
tax, and a 10% penalty for early withdrawal. In the 

end you get to keep only $29,000. Plus you lose any 
tax-deferred growth you would have achieved on that 
money in the future. 

SECTION II:   
What issues should you consider before deciding 
to transfer your IRA to a new IRA provider?

Transferring your IRA to a different IRA provider should 
not affect the tax treatment of your IRA funds, as long 
as the new provider is an approved IRA Custodian and 
you transfer your funds into the same type of account, 
i.e. Traditional IRA to Traditional IRA, Roth IRA to Roth 
IRA, etc. Here are some things to consider before you 
decide to move your IRA:

• Rollover vs. Trustee-to-Trustee transfer. Generally, 
an individual can avoid paying taxes on a distribution 
from an IRA by “rolling over” the distribution to 
another IRA within 60 days after receipt of the 
distribution. The IRS, however, has limited the 
number of IRA “rollovers” a taxpayer may execute 
to only 1 in any one-year period. As a result, you may 
want to move your IRA funds by a trustee-to-trustee 
transfer (i.e. direct rollover), where the existing 
trustee sends your funds directly to the acquiring 
trustee, and you do not take possession of the funds. 
There is no limitation on the number of trustee-to-
trustee transfers an individual may make in any  
one year.  

401(k) Withdrawal at Age 50

401(k)
Withdrawal

25% Federal
Income Tax

10% Early
Withdrawal Penalty

7% State
Income Tax

What You
Get to Keep

$50,000

$40,000

$30,000

$20,000

$10,000

$0
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• Tax-Deferred Growth. Both Traditional and Roth 
IRAs offer tax-deferred growth, but that’s where 
the similarities end. Because you can deduct 
contributions to a Traditional IRA, distributions are 
taxed as ordinary income. Contributions to a Roth 
IRA, however, are not deductible, but distributions 
are generally tax free. Before you begin taking 
distributions from either a Traditional or Roth IRA, 
talk to your tax advisor. 

 > You may also be able to change the tax 
treatment of assets held in a Traditional IRA by 
transferring them to a Roth IRA, but doing so 
will likely result in taxable income to you. Before 
you make that decision, talk to your tax advisor. 

• Fees and Expenses. You should find out what fees 
and expenses apply to any IRA product you are 
considering. As fees and expenses ultimately affect 
your account performance, you should carefully 
consider the fees and expenses you are incurring 
at your current IRA provider and what the fees 
and expenses will be at the IRA provider you are 
considering. You should also consider how recently 
you paid sales charges, if any, and what, if any, the 
new sales charges will be. Fees and expenses vary 
among different IRA providers and products and 
may include the following: 

 > Investment-Related Expenses: Investment-
related expenses include expenses that apply 
to the investments in which your IRA assets are 
invested. These may include up-front or ongoing 
commissions, fund operating expenses, and 
investment management or advisory fees.     

 > Account Fees: Account fees and expenses may 
include administrative, account set-up and 
custodial fees. 

• Services. Services offered through IRAs vary 
depending on the IRA provider and the specific 
product chosen. Services may include full 
brokerage service, investment advice, discretionary 
investment management, distribution planning 
and access to securities execution online. You 
should check with the IRA provider to find out what 
services are available and any fees and expenses 
that may apply.

• Investment Style and Options. Investment styles 
and options often vary among IRA providers. You 
should consider whether the new IRA provider has 
investment products that are not offered with your 
current IRA provider and assess whether investing 
in the new product with the new IRA provider is 
worth any additional fees/expenses. Also, what is 
their investing style?  Do they promote a systematic 
investing program that will allow you to implement 
a dollar cost averaging strategy into a diversified 
portfolio of stocks and bonds?   

• PFS Investments Inc. Our firm is an IRA provider 
that, as a broker-dealer, offers a variety of mutual 
funds and annuity products, and, as an investment 
adviser, offers one or more wrap-fee programs 
requiring a minimum investment of $25,000. 
In either case, you will receive personalized 
investment advice, online access to your account, 
and a representative to help you stay on track so 
you achieve your retirement goals. PFSI promotes 
systematic saving and investing for retirement over 
the long-term. Information on the fees and expenses 
of our IRA products are available from your 
representative and on the web at www.primerica.
com.

• Availability of Penalty-Free Withdrawals. Penalty-
free withdrawals from IRAs are not available until 
age 59½, unless you qualify for an IRS approved 
exception. If you are considering a withdrawal prior 
to age 59½, please see the above discussion of 
the most popular IRS exceptions. If you are taking 
penalty-free withdrawals from your IRA prior to 
age 59½ pursuant to an IRS approved exception, 
you should consider how transferring your IRA to 
a new provider will affect your ongoing withdrawal 
program. 

• Distribution Options. Most IRA Custodians 
permit participants to take periodic or partial 
withdrawals, or set up systematic distributions. If 
you are approaching retirement, make sure any IRA 
provider you consider offers the distribution options 
that you prefer.    
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• Required Minimum Distributions. Remember that 
IRS rules require distributions from Traditional IRAs 
to commence after you attain age 70½ — even if you 
keep working. Also, note that RMDs do not apply 
to Roth IRAs. Consult your tax advisor for more 
information about IRA distributions.

• Protection from Creditors. Generally speaking, IRA 
assets are protected from creditors in bankruptcy pro-
ceedings only. State laws vary in the protection of IRA 
assets in lawsuits. If creditors are a concern to you, 
then you should consult your legal advisers for more 
information regarding these protections.

• Conflicts of Interest. Financial services firms, such 
as banks, broker-dealers and investment advisers, 
and their representatives that offer IRAs generally 
earn commissions and/or other fees and compensa-
tion as a result your decision to fund an IRA at their 
firm. Thus, it’s important for you to understand that 
any financial professional who discusses options with 
respect to transferring an existing IRA to an IRA at 
their firm benefits financially if you move your assets 
to the firm.

 
TERMS USED IN THIS BROCHURE

• Custodian – A financial institution that is approved by 
the IRS to hold retirement assets.

• Employer-sponsored plan or plan – A retirement 
plan maintained by an employer for its employees, 
including, for example, a 401(k) or ERISA 403(b) plan.

• Plan administrator – The person who is identified in 
the plan document or SPD as having responsibility 
for administering the plan. It could be the employer, 
a committee of employees, a company executive, or 
someone hired for that purpose.

• Plan sponsor – The entity that establishes a plan. 
This may be a business, corporation, government 
agency, labor union or non-profit organization.

• Required minimum distributions or RMDs – 
Generally are minimum amounts that a retirement 
plan account owner must withdraw annually starting 
with the year that he or she attains age 70½ or, if later 

(and permitted by the plan), the year in which he or 
she retires. However, if the retirement plan account 
is an IRA or the account owner is a 5% owner of the 
business sponsoring the retirement plan, the RMDs 
must begin once the account holder is age 70½, 
regardless of whether he or she is retired. The RMD 
rules do not apply to Roth IRAs while the owner is alive.

• Rollover – A general term used to refer to the act of 
transferring your retirement assets to either another 
plan or an IRA:

 > Direct rollover (i.e., “trustee-to-trustee transfer”) 
– You instruct your former employer to send your 
plan assets directly to your new employer’s plan 
or to your IRA, and you never have to handle the 
money yourself.

 > Indirect rollover – Typically, with an indirect 
rollover, you start by requesting a lump sum 
distribution from your plan administrator and then 
take responsibility for delivering the funds to the 
new plan or an IRA. If not handled appropriately, 
indirect rollovers may have significant tax 
consequences. When you take a distribution from 
your plan, the plan is required to withhold 20% to 
ensure that the taxes will be paid if the rollover is 
not completed. To avoid incurring taxable income 
(and maybe an early withdrawal penalty) on the 
amount withheld, you have to use other funds to 
add that amount back to the amount you received 
from the plan, and deposit the entire amount into 
your new employer’s plan or an IRA within 60 days. 
(You should get the amount you added back if you 
properly complete the rollover when you file your 
annual income tax return).

• Summary plan description or SPD – A document 
required to be provided by the plan administrator 
to plan participants that includes a plain language 
description of important features of the plan.

• Tax-deferred growth – An advantage of saving for 
retirement in a plan or IRA, which allows participants 
to accumulate retirement savings without paying 
taxes on the income / gains until withdrawn. 
Typically, the income / gains are withdrawn during 
retirement when the recipient is in a lower federal 
income tax bracket. 
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PFS INVESTMENTS 

PFS Investments Inc. (“PFSI”) is a registered broker-
dealer that offers mutual funds, variable annuities and 
college savings plans. Also, PFSI is an SEC-registered 
investment adviser doing business as Primerica 
Advisors, which offers one or more wrap-fee programs 
requiring a minimum investment of $25,000. In either 
case, you will receive personalized investment advice, 
online access to your account, and a representative 
to help you stay on track so you achieve your 
retirement goals. Both PFSI and Primerica Advisors 
are IRA providers and receive compensation for these 
services. What to do with your retirement savings is an 
important decision, and we encourage you to undertake 
appropriate due diligence to determine the right option 
for you. Please feel free to discuss the information in 
this brochure with your plan administrator, other plan-
level advisor, or a tax professional. 

PFSI is an indirect wholly owned subsidiary of 
Primerica, Inc. (“Primerica”), a financial services 
company that is publicly traded on the NYSE and is 
a leading distributor of financial products to middle 
income households in North America. PFSI and its 
representatives do not offer financial planning services 
or provide tax or legal advice. 

For More Information Check Out the 
Following:

FINRA / “The IRA Rollover: 10 Tips to 
Making a Sound Decision,” online at: 
https://www.finra.org/investors/alerts/ 
ira-rollover-10-tips-making-sound-decision 

FINRA / “401(k) Investing,” online at:  
https://www.finra.org/investors/learn-to-invest/
types-investments/retirement/401k-investing

FINRA / “RMD Calculator,” 
online at: https://tools.finra.org/rmd/

FINRA BrokerCheck is a free tool to help investors 
check the background of FINRA-registered securities 
firms and representatives. For questions regarding 
BrokerCheck, or to obtain a free investor brochure, call 
toll-free (800) 289-9999 or go to FINRA’s website at 
www.finra.org.

This brochure and the information contained herein 
(“Brochure”) has been prepared for informational 
and educational purposes only. This Brochure is not 
intended (and should not be viewed) as an investment 
recommendation or a suggested course of action for 
you to follow, as it does not reflect all of the factors that 
your particular situation may warrant when considering 
a transaction. This Brochure is intended to aid (and be 
used by) PFSI representatives in providing you with 
information and education regarding PFSI services 
and products and factors that may be important to 
your decision regarding a rollover from a qualified 
retirement plan or a transfer of an IRA to another 
financial institution. Illustrations shown with respect 
to rollover or distribution options are provided for 
educational and informational purposes only. If we 
provide you with an investment recommendation, 
it will reflect the beliefs, experiences and analysis 
of your representative and Primerica, and the 
information you provide us about your investment 
objectives, risk tolerance, financial circumstances, 
and investment needs. We will not be responsible for 
any information you omit, fail to provide, or provide 
incorrectly. Primerica and your representative will 
not be responsible for your decision to invest or 
transfer your retirement account assets in a manner 
that is different from, or inconsistent with, our 
recommendations or other advice and guidance, and 
you assume the risk of such decision, nor will Primerica 
or your representative be responsible for your delay in 
implementing a recommendation. None of Primerica, 
your representative, our affiliates, or Product Sponsors 
(as defined below) assumes responsibility for your 
decisions. In addition, you are responsible for exercising 
caution, good judgment and discretion in your 
investment decisions. This brochure is not intended to 
create or expand any “fiduciary” relationship, capacity 
or obligation between you, or your retirement account, 
and us and your representative under federal, state or 
local laws. This brochure does not amend or supersede 
any of your existing agreements with us. Except as 
specifically provided otherwise in this brochure, this 
brochure does not take precedence, nor is it controlling 
over, such agreements. This Brochure is not intended to 
provide, and should not be relied upon for, investment, 
accounting, legal, or tax advice. 
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Moving your money from a retirement plan is a big decision. 
Here are some things you should consider:

Costs

Investment and Product Options

Proper Asset Allocation 

Advice / Services

Access to Your Savings

Account Consolidation

Protection from Creditors

Beneficiary and Legacy Choices

An investor should carefully consider a variable annuity’s and a mutual fund’s investment objectives, risks, commissions, 
trailing commissions, management fees, charges, and expenses before investing. The prospectus contains this and other 
important information. Please read and carefully consider this information before investing. You can obtain a prospectus 
from your PFSI registered representative.
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Diversification does not assure a profit nor does it protect against loss of principal. 
Diversification among investment options and assets classes may help to reduce 
overall volatility.

Investments offered by PFS Investments Inc.,  
1 Primerica Parkway, Duluth GA 30099. 

Primerica and PFS Investments are affiliate companies. 
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